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RESOLUTION OF THE BOARD OF THE CZECH BAR ASSOCIATION 

of 22 March 2018,

amending the Resolution of the Board of the Czech Bar Association No. 1/1997 of the Official Journal, laying down the rules of professional ethics and rules of competition for lawyers in the Czech Republic (Code of Conduct), as amended by later regulations

Pursuant to § 17 and §44(4)(b) of Act No. 85/1996 Coll., on the legal profession (“the Act”), the Board of the Czech Bar Association has adopted the following resolution:

Art. I
Amendment to Resolution No. 1/1997 of the Official Journal

In the Resolution of the Board of the Czech Bar Association No. 1/1997 of the Official Journal, laying down the rules of professional ethics and rules of competition for lawyers in the Czech Republic (Code of Conduct), as amended by Assembly Resolution no. 3/1999 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 2/2003 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 8/2004 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 6/2005 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 9/2006 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 12/2006 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 1/2008 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 2/2010 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 1/2013 of the Official Journal, Resolution of the Board of the Czech Bar Association No. 1/2014 of the Official Journal, and Resolution of the Board of the Czech Bar Association No. 4/2015 of the Official Journal, Art. 15, including footnote 5a) shall read:

“Art. 15
Obligations towards legal trainees

[bookmark: _Hlk508289797](1) The lawyer is obliged to create conditions for the legal trainee for the proper exercise of legal traineeship.

(2) A lawyer who has become a supervisor is to notify the Bar Association of that fact within one week.

(3) A legal trainee may be employed only with one lawyer. The lawyer is to notify to the Bar Association conclusion of an employment contract with a legal trainee without delay, no later than within one week of conclusion of the employment contract; the lawyer is also to notify termination of the employment contract with the legal trainee as well as obstacles to work on the part of legal trainee lasting for more than 60 consecutive working days.

(4) The lawyer is obliged to provide the legal trainee with a reasonable salary in accordance with legal regulations5a); however, the lawyer must not take measures to make the legal trainee their actual partner in the practice of the legal profession or make the lawyer financially dependent on the legal trainee.

[bookmark: _GoBack](5) The lawyer is to allow the legal trainee participation in educational events organized by the Bar Association as well as preparation for the Bar exam for at least one month, and participation in the Bar exam; in the case of a resit of the Bar exam, the lawyer is to allow the legal trainee at least two-week preparation for the Bar exam.

[bookmark: _Hlk508796925](6) The legal trainee shall not use confidential information obtained in connection with the exercise of the legal practice of a legal trainee without the lawyer’s consent. This obligation shall survive the termination of the employment. This shall be without prejudice to the obligation of confidentiality under § 21 of the Act.
--------------------------------
5a) For example, Government Regulation No. 567/2006 Coll., on minimum wage, the lowest levels of guaranteed wage, definition of “extraordinary working conditions, as amended.”.
 
Art. II
Effect
This resolution shall be effective as of the 30th day after its publication in the Journal of the Czech Bar Association.


JUDr. Vladimír Jirousek
President
of the Czech Bar Association
